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_ Abstract Lot
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o Hatch1ﬁn the EGG: A Madel o s g

) ffor Edu&at19na1 Erawth Eroups

| Educational r;.foy)th Groups are rooted ¥ the early gu%dQ—xrﬁ;e ‘gmﬁ; of
>i§07 Their %C]ECtTC develepment incarparates the Fac1?1tatave éond1t1@ns
AQF Pogers the three phases nf Carkhuff, the values c1ar1f1cat1an techniques
of Morrison & Pr1ce and others, and the knﬂw1edge and creativity of facili-
z_tatnrs .‘They are highly structured groups which p1ace heavy emph351s on
' persona1 respans1b111ty, 1nterpersan31 ccmmun1cat1on skills, and empathic
understaﬂd1ng Fac111tatcrs ﬂreath" tugents by using a variety of media
. forms tD‘d]SCUSS topicssnot commonly covered in. the é?éssranm

>L

z‘he EGG has the,pateni1a] Ef foer1ng prevent1ve ccunse]1ng to large

I AT

numbe,s of peop]e- In each grnup, prev1cu5]y hé?a va?ues and beliefs/are

th51r fresh avareness and knowiedge "E6G's "F111 the gap" between what is
Tearﬂed in"the c]agsro@m and on thé streets For counse]arsg EGGE e’
exp&ﬂdgﬁae1r impact in a un1ver51ty/schﬂgl by wgrk1ng with students W

probably wou1d not come for pérscna1 CDUHSE11HQ

In this presentatign, a br1ef {EV1EW of the T1terature will provide the
aiquound for the deve?gpment Df Educat1ona] Grcwth Grgup;,;and the §1mple,
stép -hy-step made] for preparing, prcmot1ng, and canduct1ng Educat1gna1 Growth |

Groups will be presented.
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‘ “Educatzanai Growth beun*" is a term whic

graup e;perie ce that works ,

T@day, He wr!l té11 you about it's background;

- " 1
N\

/

A /

¥ @

e - w111 exp]ain the// v

made1 and 1ts _rationale; we w111 make ourselves ava1{\b1e to’ talk in. deéa11

'-3’ about the educatTDnai growth 9roups wh1ch vie have ceﬂducted and we W Tj

Vgive yau an Oopportunity to work" 1n sma11 grnups and cons1der uses of/éhe o

E6G. in your Jdb setﬁing

/s
/

¥ -

'd 11ke to introduce our paneT Jay. CEF]D is ‘the’ anrd1nator QF

CGsCurr1¢§§ar Programs'at the

State Univer51ty uF*Neélank Aggr1cu1tura1 and

Techn:ca] CaI1EQe in ﬁantun, New Ygrk ~‘He has cnﬂducted an EGG on the tgp1c

"Interpersoﬂai Conflict Resciut1on .Michael Ccoper is the D1rectar of:

Housing at the ‘same college, -

 be canducted in Apr11 4s 'on "

Hfs EGG; which has’ been des1gned and wil

&

Interpersena1 CDNNUﬂ1¢at1ﬂn" Bil1 Eénnett

is the Director of R931dence aﬂd Placement at the New Engianﬂ Cnnservatnry

of Music in Boston. Bi1l has’ ionducted two group programg us1ng the EGG

model, ent1t1ed “Caréer ChDiCES fof Mus1c1ans" and "Huw MUSTCTEHS Can Dea]

with Per?armaﬂce Anx1ety". Nan’ CeF1D§ the CDDTdTHEtOP DF Hbus1ng at

St. Lawrence Un1vers1ty in Canton New York, has Jﬂined me dur1ng the past

two years to conduct a grpup on Marr1age and Aiterﬂate L1festy1es at

Clarkson College in Potsdam, New York.’ It is’ from that group experience -

‘that %he‘mode1 for EducatignaT

My name is’Jim cnge; and I'm

Qrcwth grgups emerged (Cer1a % Ceripi 1978).

the Ass15tant D1rg;tar of the Student

Development Center at Clarkson College. A1V of our presenters today

are trained tounselors,

Our introddctory comments

will be short“sa that a max1mum amcunt of

time will be spent in dvsCu%s1on gr@ups and dcscﬁ1b1nq thv programs

hhiCh we have conductcd u51nq {he model ,

ﬁ:‘“ﬂ —-‘*
: \ .

,

we have givey to 3 structured
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Nan wili -now talk about the background of educational; growth groups.

E e

}insto?1ca1 Perspective '

In George-Gazda's back Gragg_faunselxnﬁ -A EEVQTDPFEﬁtET Agpruaéh (1971)

the “graup gu1dange" taurses started at ‘the turn of the century are descr1bed
as 1nstruct1an31 grcups dEVﬂTd for the mcst part, of systematic use '
of group dynam1cs principles and technlques " E. E GTanz and R.W. Hayes, in

. ,the1r bogk Graqps in Gu1dance 1957) descr1be the 193@'5 as a per1ud 1n

which these guidance groups f19ur1shed but dealt' mostly with vacat1on31
topics. In the ‘4@'3, Kurt Lewap“1ntrqduced-grcup dynamics to the guidancef'
;grguﬁ_ Aﬁ about the‘séme’t%me, thhékd Allen in Providence, Rhode Island
gdeve1cped‘caég-conference procedures which allowed students to discuss
problems or exper1ences wh1ch were common to most members of the group

(Jones, 1963). Ly
As we all know, there is‘a diéferencé between group guid%nce and group

counsel ing. Gazda (1971) makes the distinctian as follows: group guidance

is pﬁevent1an—gr1ente& group counse11ng 15 both pFEVEﬁtTGn— and remed1at1on=

Dr:enteﬂ Mer1e Ohlsen (1970) descr1bes group gu1dance part1c1pants as

)
haV1ng a cBmmon gna1, such as thain1ng spec1F1c 1nf@rmat1on Group

, CDUﬁse11ﬂg part1ﬁ1pants do not share a common goa1 but instead discuss

'the1r own ar1vate cancerns and find thé1r own sa]ut1ans The educational )

growth group seems to Fa11 soﬂewhere in between. - ‘ .
Th@ugh the EGG made] has yet to be app1ied in a h1gh schgo1 setting, /

its uses in coliege fett1ngs have been encqpraq1na The students who have

taken ﬁart in these grgups have nat always Eeen the same peapye who have f‘
7 c@me tn us for persana1 couns ellngi ‘Often times, they are gtudcntg with

g _“ L ”" ) /
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ers fram themse]ves and/;ss15tance Frem a car1ng

‘ quest1ﬂns, seek14§ _

_group ) They tend nd'ﬁ be students who see the1ﬁ questians as prab]emsf"-'
“and aFten times they FeeI that to discuss the:r cancerns w1th a caunse1o'

| wn?,d unnegessar11y be ty1ng up the counse1ﬂt s t1me - The EGﬁ,icénéequ2'£1y; ’

3 ijlethhe gap. Itjpﬁavides counselors with a VEh1c1e for réaciing :
" these étudeﬁts’%h a ﬁénner which is nctvéhreaiening At a time when
these students are ask1ng mean1ngfu1 quest1uns for their own‘11ves and ;
1bok1ng Far strategﬁes*tc help deal w1th these quest1cns, the educaf1on51
grawth graup 1nterveLes_ The students may be Séve1ap1ng ccp1ng methads,
- future p‘lans, c:r 51mp‘mre questmns to be answered someday:,. but théy _
N are doing this at a time*in thE1F lives when no deb111tat1ng prcb1ems !
exist. They are becam1ng the1r own change agents, and they are da1ng th1s
‘ hﬁth,the suppart thcughts, and cha1ienges of thE‘DthEF members of the graupi
a Perhaps of equal 1mpartance to all of yau is thatthe EGG modef‘has
been structured 1n such a way as: to make it. easy for cDunseiors ta p]an
and 1mpl;ment the group around d1fféren€gi1nds of tapits It does not
have to beitime,gahsumihg. It does not have to be’ expen51ve It gggg .

‘pﬁbficize'the couhseiiﬂg center as'a p1ace where students can gﬂ‘gvén‘when~fuf

5

they dan t Feei they have ser10us probiema It is a superb eutreach th]

FR

and 1t he]ps to 1ncrease the numberg ﬂf students upon wh1ch counse?@rs can

.
make an 1mpact. 7 .
5 s PR . ‘f g 7‘—; | ’ . X - ./ co
Jim will" now describe the'.model- . \ "
? ’ * " ‘; -
The qucat1ona1 Grahth GrDup nade1 <

“When nggentergd thg room, ycu rece1vcd a handaut which out¥ines the

4
¥

"model. Mease refer to thdt now. L,
e ’ ~
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E\ One of the First tiing; wh1ch you m1ght nat1ce is that the educatiana1 é‘

growth grnup is 51m1lar to m,,_ ther groups 1n thésiiterature, Qur .,

1nnavatjan, we pilf:QE, 1s thét vie |
' a step-by .step. method of canduct1ng ;

hve d251gned ‘a model Hh1Eh affers
five session (QT f1ve segment) .group

around aTﬁDSt aﬂj thﬁ"e (EXFQEt*ng,, course, themes wh1ch requ1re the

jearnxng of highly techn1caT 1nfDrmat1Qn) “In ﬁea1ity; this mcdei incorporates

* the be%; parts of teaching with the best parts of graup work: It offers .

11y d]SCUSSEd 1n

" an effective structure for covering topics not typ1i
) - | |
the classroom.

Let's examine each step in the model.

Stepgj:;fﬁggagihg the Ice
7 The purposes of the first step are to help the students feel comfortable
in this new grcupiaf straﬁgers; to introduce the material énd topic in.as
nﬂnathréaténing a way as possible; and to begin a discussion fgéﬁsi?g on P

personal values, giving each participant a chance to "meet" the other

;Qrcyp member;l’ ‘ Y ¢
L We have found fhat the uée of a film which will provide "food for
' thogght" is a %reat!tcc1_fcﬁ Stépkii It is an easy way for a group to
begin. The members can be entertained, they can "check each other out",
: tgéy can get a sample of the kinds of issues to be discussed, and they
get a subtle intrcduétién to the kind of structure to expect throughout
¢ tﬁe group meetings. The counselor musttconsgantIy be working to ‘

establish a facilitative, trusting climate.

"Step 2: Clarifying Values

A couple of values elarification exorcises worked-through in dyads

and then discussed with the entire group is an effective way of learning
- : '

more about persomal feelings on the topic. The counselor's role issto

. . st -
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LTS
point out the similarities and differences among the fee1%n§s and thoughts

of the‘érbup’members Ernup members also beg1n tc 1earn how to c@mmun1cate

£

-'With eaﬁh other w1thaut threaten1ng or hgst11é]y cha11enging

There .is a greater degree of r15k in this step than in the prev1aus

=

one‘ but the va]ues gﬂar1f1cat1on exerc1ses are carefu]iy des1gned S0
N _

as to EEep the SEIF -discloggre risk at a cumfartab1e IEvel

* '; Step 3 Acqu1r1ng In rmat1nn -/

Ty
By this point, the caunseiqr is beccm1ng aware Df the areég w1th1n

- the top1c where the’ Sstudents neeﬂ’FQre information. B it se%?s apprapriété
for ‘the counselor taeqture in o;*der‘ to convey the 'infm;r’nétian, ‘this is the:"
t1mé when 1t makes the must sense. Far one abv1aus reason, - the students

héﬁe Spent the first two sessions learning about w Eﬂz_th1s topic 15 important

- to them; they now have a reason to learn this material.

We have used books, lapes, and magazine-artic1és to_pass al ng
“information. Students are encouraged to share with the group exérpts,fram
Stheir readings which had meaning for them. They become. teachers themse1ves, ?
'iand yet at the same time aré exp1a1n1ng themselves and their fee11ngs

" to the group.

s

Step 4! Learning Fram érience

Z
By this point the group has Tearned h@w to effect1ve]y communicate

with each Dther part]y by learning.how to listen, and part1y by made11ng
the counselor, They have also been learning more about the topic and

about the feelings of the other members. This becomes an ideal point to

intrdduce ”autsiders" - ﬁizp1e who; have 1ve strong fee11n s or_direc

in th1s SUbJECt area and wh can-ea511y describe their feelings and

experiences. . , .

-~ L



e T , . Hatching the EGG' .
Ther | is a vefy warmi‘carinﬁ‘atﬁo§phere in this Sessécn Caﬁf1dent1al1ty
is stressed ~ It is apparent that the peaple are wark?ng to understand

each cherrand to allow each person to ‘have views which mlght be very
~* " _different from their-awn " In a]masﬁ every way, this can be.‘the most. =

pawerfu? sessijon. It is Strate§1cal1y piaced near the end of the gruup _
exper1ence, and -t is a valuab1e 1ntr0duct10n to the f1na1 sess1an |

‘Step 5: . P13nn1ng Future Strateg1és

. The grcup has had a chance to ask quest1ans to’ Jearn some new
materxa1 to get to the. root of their own fee11ngs and to ﬁeaﬁ abaut the
feelings and experiences of others. They have-warked Fg;d tp make meaning

rfer themseives out of the group 1nteract1on Now what will they do with

aﬂ DF this? £

We spend the fifth séésien{ty?ng loose ends together. We process
their reactions to the sessian with invited gues%sr We may ask them to
complete a se1f-study survey, wh1ch would give them a chance to exam1ne
themse1ves on paper ard 1earn if their understand1ng DF themselves or of
“the tﬂpTC has 1ﬂcreased We ask each person to p1an what s/he will do

"’=th1s newly ga1ned kan]edge, Quest10n5 such as, "Will you read mare'

/'abgut this, tap1c?", "w111 you continue to meet. tpgether tD expTcre th1s

topic. mgre7" “H|T1 you try to interest your - erendS in cnns1der1ng th1s \

N
issue?", "Do you now have more concerns thEh you wguld 11ke to personally
explore, e1ther with a counse1ar or on your own?"-are asked Qf the students. —
As the fifth session draws to a close, we ask-the group to evaluate
~ the whole program}zerbal]y and by using a_short questlopna1re. We try

to learn wha%lwas most valuable to them, what was Jeast valuable, what

4,




nggdf'*c'ée cb*rg:d er rﬁﬁ“ﬁJ : d hat G' her tys“: nf programs they

want the Center tﬁ candu@t A%] Df th15 1nFnrmat1qn is used in future

. plaming. 7 R Y
Cflc:s*ingf F’Eﬁar’kg T S ' T ' e
. . I o « x = -
. The 1Wpartance af ma1ntain1ng a, faa111tat1ve tlimate thraughcut the "
e eﬂucat1ona1 grawth group. cannot be stressed enough what we are foer1ng
i, v - .

"is a structure wh1ch has ‘given us some successfuT resu1ts’in our gr@ﬁp
work. Wé,knéw; waever, that basic”grcﬁp_pratacaT i5-sti11 the key to o
he1ping~pégp1e underséaﬁd themselves and étﬁéFSﬁ we refer you ta the
vorks uf CarkhuFf (1967) Gazda - (1971), 'Ohisen (1970), Rogers (1957 1977)
Coulson (1972), «and others for steps 1n estab11sh1ng the Fac111tat1ve °

g , .
climate necessan;,for growth CoL ..

3 o -
Ne a1sa suggest that you examine the structured group models and
‘values ciar1f1cat1an teghn1ques of PFe1fFer and Jones (]974) Seldmagﬁmé
and Hermes (1975) S1mon Hawe and K1rschenbaum (1972), and Morrison
"and Price (1974). You are sure.ta find some valuable suggestiéns in
these works. | | | o
Another suggestion involves work which you can do before you begin
an educational érawth group. We have found that brief meetings prior to
sess1on one with each person who signed-up for the group he1ps in screening
part1c1pants. You will have a'ch§nce to exp1aiﬁ}yaur expectations to the
participants, éﬁé;they il be gi;eﬁ an opportunity to become infcrﬁed
tonsurers. By having these prospective group ﬁembers ask themselves,
"Is thiéfqroup igilli what 1 ah Tooking for?", the responsibility for
SCreeniné i§i1ajd upon the whaje group. Subtly, an atﬁcsphere'ef trust is

: |
alveady being built,

- . 8 .

YT paEnrngeUene tog o
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The use of, d1ffercﬂt tynes of media in Drder ta reach mast ef the ';!.

cogn1t1ve sty1es of the graup part1c1pants is. strongly recgmmended ~In _'¢

=

our educat1cna1 growth groups, we usedia'cqmbinatign‘gf f11ms;'baaks,

recofdingé and TEEEUPESifOF this purpnse
F1na11y, I want to‘thank four. ccunse1ar5 who are, nat on “our pane1 .

“but whose 1dea5 wgre heipfu1 when fhis modei was crysta111z1ng ~ Joel

1 =

s
Bixby from SUNY ATC at Canton, Jane: Hart from CTarks@n CDTTEQE, and

_Fr1tz Renick and Hugh Gunn1§dn From st. Lawrence Un1vers1ty

The remainder. of dur _program w111 be in two segments.a In the f1rs,

\-

segment we will offer yau fcur resaurce groups-so that- you can get 7 -

infcrmat1on on the EGG'Ss wh1ch ve have canducted on Dur campuses Afteﬁ

fifteen minutes, we w111 ‘reconvene and d1v1de into d1§cu551on grcups 50
that you can begin to plan a use for the EGG model in your work settlng

- Those of you who do not wish to take part in -this" SEEDﬂd segment may

chcase tc lgave once -the rESQUﬁce graups are cﬂnc1uded.

Resolrce Groups
I1'd now 1ike to tell you what information you can acquire from each
resource group. L

Jay €Cerio will offer 1nf0rmat1on on conductTng an EGG on the tDpTE of

-'Interpersanal Conflict Reso1ut1@ni When Jay used this model, he varigd the
amount of time¢ spent with cach step in order to focus-on the third step,
Atquiﬁing Information. He also made ‘some™Mmodifications-in the fourth step.

Jay will be located ...
_ .Bi11 Dennett's use of the EGG model has ipva1ved music students,

yet the information cambe gengralized for use with other students concerned

<+ Hatching the EGG "
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' fﬁith éaree} Ehéié&ﬁ‘bf with’aniietiés One of 8111 s Ehb s was shorter
» “"than’the Dther. but both Fgllawed the made] B?]T w1]1 be 1ocated..;.Aﬁ“,'

MiKe Coaper has de51gned a grgup on Interpersaﬂal Commun1cataon His‘

-, ., 4 \ R

* group w111-be canducted 1n f1ve sess1ons M?ke w111 be ab]e to dlSCUSS h1s

VURN L

:deixgn vith you and he v11] be 1Gcated i;. e T, L 7-”*.L;.w~
. “Nan and I will give you 1nfcrmat1cn cn cur karr1age and-Alternate
| L1fé;ty1es group we have cgnducted th1s tW1ce, us1ng f1ve equa]]y—]engthed
sess1chs T w11] also be ava1iab1e to. d1scuss the EGG que] w1th you. |
We will- be Tocated | i’_ _** U ih\
- Each of us has prepared a handaut far yoﬂr ;cnven1enéé and we have
71nc1uded our addresses cn the sheets | In Case your quest1ons are not
angwered here today, please feel free te contact us
ror . - ‘
* PLEASE 60 NOW TO ‘THEPRESOURL‘:_E GROUPS THAT INTEREST YU, .
4 2(15 ?inutes ETEPSE;)

PLEASE RECONVENE FOR"THE DISCUSSION GROUPS. IF YQU NDULD RATHER NOT TAKE
PART IN THIS ERAINSTDR:ING EXERCISE, PLEASE LEAVE NOW. ; s

s !

jn a few moments, we would 1ike you to divide into %jvé equa]ly;si;ed ‘
groups so that you will have a chance to discuss the educationai grovith
group model and th/yDu can use it. A "brajnstorming" technique will be
gmp1oycd so that you will génerate;idgas for topics and begin to bTan your |

conponents for cach step in the model. One of ‘us will be in céch of the

© o

1




Hatching the EGG ¢
10
five dizcussion groups to quide you through this process. After approxinutely
thirty minutes, we will be avaiTabde in this room to inswer your questions.
Qur jglgja\fl today is to encourage you to use the EGE model.  Perhaps
next year we can all gather once again at the APGA convention to share our

experiences with the EGG-model and continue its development.
NOW DIVIDE IMTO FIVE GROUPS FOR THE DISCUSSION.

{30 minutes elapse.)

THA W YOU FUR YOUR PARTILIE AL W4 He w1 11 now e avallalle Tor your

questioriy,

r—=
Cs
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